


Black women are still being underpaid,
undervalued and underutilized while
also being the main breadwinners of
our households
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Black women overwhelmingly experience
Occupational Segregation, participating in
fields where men are the minority, such as care
work, hospitality and the service industry.

'/ This leads to greater income disparity, as
many times Black women are the faces of
industries that pay us the least.
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Black women hold the distinction of
being the fastest growing
demographic in entrepreneurship.

Many Black women either created or
went full-time into side businesses in
2025 as nearly 600k Black women
faced unemployment.

Corporately, Black women are
underrepresented in C-Suite positions due to
racism, sexism, colorism/texturism and a
myriad of microagressions and biases.




Within the STEM workforce, Black
women make up 14.6% of federal
STEM workers and roughly 2% across
the total workforce, earning 78% of
what white men make.




Black women are the most
credentialed demographic within our
population, yet make up barely 2% of
tenured academic professions.

ﬁ——

Black women are expected to keep the
world spinning. How are we expected to
impact a world that we aren't allowed to

take up monetary space in? h
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